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Digitalization:
How technology impacts
the world of Global Mobility

“Where digital is
embedded, seamless
and ingrained in

ways of working, it
adds value to the
organisation and it
allows individuals to
focus on more strategic

“Global Mobility departments appear to be in

and creative work.” Y a transition phase: digitalization is in progress”
Head of Global Mobility in a large Prof. Dr. Benjamin Bader, Professor of Strategic Management and Organization,
media organisation in London, UK. Leuphana University of Lineburg
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